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fromthe

Over the last three President’s columns in With Equal Right | have
pointed to numbers and examples that demonstrate that women
continue to be significantly under represented in leadership posi-
tions within the practice of law. | have offered this information in
support of a continued call to action for MWL members, and as an
impetus for the changes that have begun in support of implement-
ing MWL's strategic plan. | am proud of the efforts MWL has under-
taken in the last nine months since the approval of our strategic
plan. Our self-assessment has resulted in changes to our struc-
ture, a realignment of our focus, and a greater emphasis on leader-
ship development and pipelines. | believe that these efforts build a
strong foundation for the organization as it works diligently toward
fulfillment of our mission.

But putting the structure in place is not enough. In this last col-
umn authored as your President, | continue to challenge each one
of us to take an active role in increasing the numbers of women
leaders in this profession. Diversity in the legal profession is a
journey and not a destination.? Even after the MWL strategic plan
taskforces complete their recommendations and its Board moves
to implement any final changes we will still need your energy,
commitment and ideas to advance women in this profession.

The following example from the White House Project Report
demonstrates why greater numbers of women in leadership make
a difference. Using the U.S. Supreme Court as an example:

One woman is newsworthy — she’s a first.
Two is better — but still an exception, not the rule.
Three out of nine — one in three — stops being unusual.?

It is clear that the numbers will matter when it comes to the per-
ception of women lawyers. Numbers also serve as an important
influence on other women as they perceive their options for ad-
vancement and assess the potential for their success. For this
reason, increasing the number of women in leadership roles has
become a primary goal of many women’s advocacy groups.

We as Minnesota women lawyers have powerful examples in the
women who came before us. From Judge Diana Murphy? to Judge
Magistrate Susan Richard Nelson,* Justice Rosalie Wahl® to former
Chief Justice Kathleen Blatz,® Charlotte Farrish” to Marianne Short,®
and Lena O. Smith® to Ramsey County Attorney Susan Gartner.*°
These women and others provide tangible support for the convic-
tion that women lawyers can and do succeed in this profession.

But more is needed. We must reach a critical mass of women in
leadership roles.'* Otherwise, to paraphrase Ms. Eleanor Acheson’s
comments at the 15th Annual Rosalie Wahl Leadership Lecture last
Fall, our women leaders are enthroned in “gender splendor” as a
singular representative within a defined group. Such an outcome
does not represent parity with our male colleagues or our growing
numbers within the profession. It is only through achieving critical

Megan Hertzler
2009-2010 MWL President

mass that we will no longer be seen strictly as women lawyers, but
will also be perceived as managers, leaders and effective decision
makers. Such an outcome benefits us all.

To have a measureable impact on the number of women lawyers in
leadership requires all of our commitment, but | believe the effort
is manageable. We must seek opportunities to: mentor each
other; enhance the image of other women lawyers who are also
striving to succeed (however success is defined by that woman) by
calling out their skills and celebrating their successes; network
with each other; and invest in the knowledge and confidence of
our women colleagues. And whenever possible, we must combat
the perpetuation of bias and stereotype. These initiatives can occur
at any level and be carried out by both individuals and groups — but
it is only through such efforts that we will affect change.

It has been an honor and privilege to meet and work with the
many talented MWL members over my term as your President. |
look forward to working with President-Elect Liz Cutter as we
continue to identify how to fulfill MWL's mission by advancing
women in the profession and striving for a just society.

1 See ABA Presidential Initiative Commission on Diversity, Diversity in the Legal Profes-
sion: The Next Steps, American Bar Association, 2009-2010, at 31(stating “Diversity
must be seen as an ongoing practice, and not an end-state. It requires sustained long-
term commitment, leadership, innovation, and continuous financing. Like financial
planning, marketing and client relations, diversity must hold a permanent position
within legal organizations’ standard operations.”), available at http://new.abanet.org/
centers/diversity/PublicDocuments /Diversity_Summary_Report.pdf.

2 The White House Project, The White House Project Report: Benchmarking Women’s
Leadership, Nov. 2009, at 14, available at http://www.thewhitehouseproject.org/docu-
ments/Report.pdf .

3 Judge Murphy was the first women appointed to the US Court of Appeals for the 8"
Circuit. Federal Judicial Center, http://www.fjc.gov/public/home.nsf/hisj.

4 Judge Nelson has recently been nominated to the US District Court for the 8" Circuit.
More information on her nomination is available at http;//www.mwlawyers.org/judicial-
news.htm.

5 Justice Wahl was the first women appointed to the Minnesota Supreme Court. Min-
nesota Historical Society Library,
http://www.mnhs.org/library/tips/history_topics/123rosalie_wahl.html.

6 Justice Blatz was the first women appointed Chief Justice of the Minnesota Supreme
Court. Minnesota Legislative Reference Library, http://www.leg.state.mn.us/legdb/
fulldetail.asp?ID=10065.

7 Ms. Farrish practiced from 1926 until 1989, and was one of the first women to estab-
lish a successful law practice in Minnesota. See Jessica Thompson, The 100 Most In-
fluential Minnesota Lawyers of All Time, Mpls. St. Paul Magazine (originally published
in “Minnesota Law and Politics”), available at http://www.mspmag.com/
law/toplawyerslawfirms/104168.asp.

& Ms. Short is managing partner of Dorsey & Whitney, an international law firm of over 650
attorneys. Her bio and practice information is available at http;//www.dorsey.com/
short_marianne/ .

9 Ms. Smith was the first African American woman licensed in the State of Minnesota
and an active civil rights leader. See Thompson, supra note 7.

10 Ms. Gartner is the first women to hold the position of Ramsey County Attorney. Her
bio is available at http;//www.co.ramsey.mn.us/attorney,/susanbio.asp.

11 The White House Project, supra note 2, at 13. The White House Project Report:
Benchmarking Women'’s Leadership discusses this concept of “critical mass,” borrow-
ing it from nuclear physics: “It refers to the quantity needed to start a chain reaction, an
irreversible propulsion into a new situation or process.”



By Alanna K.
Moravetz

The Leadersh Pp

Alanna K. Moravetz

Developing

| once described the inside-out process of developing leader-
ship skills to a colleague. The response | received was inter-
esting. "Oh that’s too personal,” she said. | have to disagree
because, leadership, and more correctly effective leadership
is intensely personal. That’s the premise The Leadership
Project begins with. It's a project that I—and MWL believe
could be transformational for the careers and personal lives
for us as legal professionals.

That’s a big statement, isn’'t it? | don’t say it lightly. Let me in-
stead, paraphrase something one of my clients (also a lawyer)
confided one day. She said, “After years of therapy this lead-
ership coaching clarified my understanding of my work and
my strengths way beyond what | have ever experienced.”

Now, that’s a nice compliment and | liked it. But the power
of her words for me had less to do with my coaching prowess
or my experience than it had to do with the indisputable per-
sonal strength that comes with learning leadership skills
based on your individual characteristics. And, MWL and | in-
tend to bring that outcome to workshop participants through
The Leadership Project.

The facts/stats about women in leadership
roles in the legal professions

The White House Project Report/ Benchmarking Women’s
Leadership surveyed the current state of women leadership
in ten different fields. Law did not do well.

Despite being nearly half (48 percent) of law school gradu-
ates, women make up only 18 percent of law partners and
only one in four judges.

Alanna K. Moravetz has worked in human and organiza-
tional development for over 20 years as an educator,
trainer, consultant and coach. Alanna is an attorney and
a certified coach whose experience includes serving as
the Director of Education and Organizational Develop-
ment for the Minnesota Supreme Court. In addition to
owning her own consulting firm, Alanna presently serves
as the Director of Career and Professional Development
at the University of St. Thomas School of Law.

ip Project:
otential from the Inside-Out

Women lawyers’ salaries are slipping compared to men’s, at
every level. Men who are of counsel lawyers earn about $20,000
more than their female counterparts; male equity partners
take home $90,000 more than their female equivalents.

While the confirmation of Sonia Sotomayor in 2009 as the
first Hispanic Supreme Court Justice is momentous, as a
matter of math two out of nine justices translates to only
22 percent female representation.

The representation of women of color in law is among the
worst of any of the 10 sectors in this report. Women of color
account for less than two percent of partners in major law
firms and of Fortune 500 general counsels.

Couple that with statistics that show high rates of dissatis-
faction and depression among lawyers, job losses, firm clos-
ings and you have a clear picture of a profession desperately
in need of change. Studies show a diminishing public trust in
lawyers and the legal profession. And, there is an alarming
level of attrition of women in leadership roles.

We need change that will help the profession thrive, and that
includes the professionals who work day to day in it. That
means changing how we lead, and doing it, as the workshop
title suggests, from the inside-out.

Leadership Development is Inside-Out
Inside-out is a descriptive term for the process of developing
your potential, and the resulting success that follows from it.
I’'ve learned over the years that in the legal profession, a
major cause of job dissatisfaction is the activities and

progress of colleagues, the perceived competition between
them. In other words, when professionals view success
comparatively, they are measuring their results based on
someone else’s standards! That just doesn’t work. It's a
fear-based pattern of behavior that breeds not only competi-
tion, but eventually self-doubt and sometimes self-con-
tempt. When your behavior is determined by the actions of
others; you are not relying upon your inherent character
strengths or skills for sound decision-making and success.
Inside-out, on the other hand, means starting with who we
are, not what we do, and certainly not what others do! It's
about authenticity.

That’s where it starts, with who we are, what our strengths
are, and what is impeding our progress toward becoming
more effective in our personal and professional lives. So,
we start inside, recognizing our character strengths, our ex-
periences that inform us about our values and beliefs, work-
ing through tools and practices that can be used
immediately and throughout our lives to increase our effec-
tiveness—toward the outside, the environment in which we
work, manage, and interact with colleagues every day.

If we have been fortunate, we’ve worked with good leaders—
those who have the ability to articulate a vision that is
based on their own personal values (note the word per-
sonal!) and who can engage others in their passion. Unfor-
tunately, not all of our colleagues can honestly be called
effective leaders.

What makes a good leader today?

Let me first tell you what it isn’t. Itisn’t an autocrat who di-
rects and dictates by virtue of his or her position in the or-
ganization. Or the one without the interpersonal skills to
manage conflict without causing a permanent rift. Or one
who because of a manipulative, controlling or abrasive per-
sonality browbeats colleagues to get her way. It's not a per-
son who cannot listen to others’ ideas, concerns, or values.
It's not the person who doesn’t have the ability to be flexi-
ble—whose ideas are preset and that’s that! Nor is it some-
one who is afraid of a colleague he/she manages who may
have more knowledge or better skills in an area or two than
she. And, it is not someone who cannot collaborate, who
looks at every interaction as an opportunity to compete and
get ahead, or more often, put someone back a step.

Leadership can be viewed much like an iceberg. What we
see above the water’s surface is what we do. It's the em-
phasis on what gets results, the getting ahead, the getting
things done, always being busy; all with a focus on the
world’s expectations of us. Effective leadership also re-
quires going “below the line” to reflect on our experience,
question our beliefs and assumptions, to find out what

really matters; the things that intrinsically motivate us.
Successful and effective leaders recognize the benefit of
balancing the time we spend above and below the line.

What's below the line; what does the iceberg consist of
underneath its visible shape? From The McKinsey Leader-
ship Project we know that today’s effective leader derives
her success from the following dimensions of leadership:

She attaches meaning to her work, using her strengths
toward reaching an inspiring goal or purpose.

She manages energy for sustained performance.

She frames her world view positively, gaining resilience and
the ability to sustain her productivity.

She connects, partnering with others in the profession to
build strong networks and mentor relationships to lead
change.

She engages others, creating opportunities for collabora-
tion and professional growth. She takes ownership of her
personal and professional development.

The Professional and Personal Value of
Leadership Development

Leadership development is not about merely learning a set
of character traits manifested by good leaders. The skills
that MWL and | address are fundamental to becoming an
authentic leader, someone whose values, goals and per-
sonal characteristics are in sync. The result is personal
and professional success, a renewed confidence in your
personal worth, and an understanding of your values. And
these skills can be taught!

The Leadership Project is a research-based process for
helping you do just that. What does that mean for you? It
means a new orientation to your career and personal life,
an empowered view of your work environment and view of
your career prospects, and a balance to your work/personal
lives that will refresh or sustain your enthusiasm in the long-
term. And, it means a new resilience that will strengthen
your ability to handle crises and plain old every-day difficul-
ties of the job. In short, it is a tool that will help you thrive
in your career and in your career satisfaction. And, hopefully
through the Leadership Project, we’ll work on reenergizing
our profession as well, inside-out, leader by leader.

(For more information on MWL's upcoming Leadership
Seminars, refer to page 10)



“She Who Would Giants Fight”

By Emily Haddad

Lake EImo, Minnesota

The woman walks into a room filled with books, photographs,
prints of paintings, found objects. She’s a short, rather
diminutive woman, her white hair, wavy, falling to her
shoulders. She walks slowly, lowers herself carefully onto
the sofa, bearing her 84 years as best she can. When she
smiles, the frailty falls away — there’s spirited intelligence,
but mostly there’s warmth and love and life in her face.

She recites a few lines of a poem she wrote when she was a
young girl. It's a poem about Birch Creek, the small stream
in southeastern Kansas, not too far from the old stone farm-
house where she lived alone with her grandma during the
Depression:

There - in the bend of the river
Where green cutlassed corn
Caresses the Wind

| found morning glories

In guileless array

Enslaving the militant corn.

A few minutes later, in answer to my question, she begins
to sing an ancient Methodist hymn by John Bunyan: “He
Who Would Valiant Be.” Her worn soprano voice softly rolls
around the notes and words of the hymn. Then her voice
hardens, her eyes glint; she changes the “he” to “she”
when she comes to the line: “No foes shall stay her might;
though she with giants fight.”

This was the hymn she sang on the night of November 6,
1978 - as reported by the Minneapolis Star - when she
won her hard-fought judicial election victory over the
unscrupulous Robert Mattson, Sr..

| ask her what other “giants” she has fought in her life.
She considers only for a moment. Her rural Kansas roots
are strong in her when she responds: “Well...the injustice
and all the cruelty and harm that’s done to people - by

other people...the mechanism of our system that crushes
people — them is giants!”

She has fought more giants during her life than anyone |
have ever known.

She is Justice Rosalie Wahl, the first woman on the Min-
nesota Supreme Court.

The Documentary

Emily Haddad and John Kaul, partners in Lightshed Pro-
ductions, LLC, a documentary production company, are
making a feature-length documentary on this remarkable
woman, a pioneer of our justice system. The film will tell
the story of how Rosalie Wahl became who she is: a
fighter for justice, for racial and gender equality; a soldier
for peace; a poet and singer and writer; an inspiration for
many people. The film will also tell the story of the
women’s movement in Minnesota that made her 1977 ap-
pointment to the Minnesota Supreme Court possible.

“She Who Would Giants Fight” is the story of a young girl
confronted with horrible tragedy and loss; about the hard-
ships of farming during the Depression in rural Kansas.
It's about World War Il and a one-room schoolhouse, and
about another great loss in her life. It's about segregation,
and civil rights activism in the mid-1940’s before the great
battles of the 1950’s and 1960’s.

Rosalie’s Minnesota story is about a woman struggling to
reach her potential at a time when women had few opportu-
nities outside of the family. Rosalie was an early activist for
women'’s rights and the story of her life’s journey from 1950’s
housewife, to community activist, to lawyer and finally to first
woman judge on the Minnesota Supreme Court vividly cap-
tures the women’s movement of the 1960’s and 1970’s.
But Rosalie’s struggles were never just for herself. She
wanted to use her skills and position to advance the cause

of those people who needed help against the “giants” — the
mechanisms of our society that oppress the poor and the disad-
vantaged. And in her struggle, she was intent on paving the way for
so many other women.

During these difficult times, it is important to remind people
that, throughout the history of our country, individuals with
courage, vision and self-sacrifice have been able to bring about
positive change in our society, improving the lives of all of us.

Rosalie Wahl is one such individual.

About Lightshed Productions, LLC

Lightshed Productions, LLC is a partnership created in 2005 by
Emily Haddad and John Kaul. Its mission is to produce documen-
taries which tell stories that inspire and educate.

Lightshed chooses its projects very carefully. We are not inter-
ested in the sensationalism and superficiality that many films
produced today bring to the screen. We tell true stories about
ideas and people that enrich our understanding of history and
our human potential.

To learn more about Lightshed and about its current documen-
tary project, “She Who Would Giants Fight,” please go to
www.lightshedproductions.com

Support For This Project

Lightshed Productions, LLC appreciates any support to help this
film reach its greatest potential. We are looking for individuals
who might sponsor future events or hold house parties. We are
also looking for contributions of money and/or services.

Contributions are tax deductible

Checks should be made payable to “IFP Minnesota (Rosalie
Wahl Project)” IFP Minnesota is an organization dedicated to
serving independent filmmakers in Minnesota and is a non-
profit 501(c)(3). IFP Minnesota is acting as fiscal sponsor for
this project.

Checks can be mailed to:
IFP Minnesota
¢/0 Jane Minton
2446 University Ave. West
St. Paul, MN 55114

Filmaker Emily Haddad.

Emily Haddad Biography

Emily Haddad, a former corporate attorney for
Wells Fargo, is an award-winning filmmaker and
screenwriter. Her short films and documentaries
have been official selections in many film festivals,
including the “Women with Vision” festival at the
Walker Art Center, the Minneapolis-St. Paul Interna-
tional Film Festival, the Wisconsin Film Festival,
the Los Angeles Women'’s International Film Festi-
val and the MNTV public television shorts program.
Emily’s most recent feature-length documentary
was selected “Best of Fest” at the 2008 lllinois
International Film Festival. She was the recipient
of the 2008 Freshfilmmaker grant from IFP, and
recently received a Jerome Foundation film grant.

Emily Haddad with Justice Rosalie Wahl.

Join us for a CLE
“She Who Would Giants Fight - Lessons from
Justice Rosalie Wahl”

Join Minnesota Supreme Court Justice Lorie Gildea,
Minnesota Court of Appeals Judge Harriet Lansing
and Washington County Judge Susan Miles for a
unique CLE panel examining gender bias in the legal
profession and the court system. With excerpts from
the documentary film on the life of Justice Rosalie
Wahl (“She Who Would Giants Fight”), her struggles
for racial integration and gender fairness, and her own
fight to become the first woman appointed to the
Minnesota Supreme Court, the CLE panel of ground-
breaking women judges will discuss past court cases
permitting disparate treatment of women, the move-
ment for gender fairness in the courts and how the les-
sons of the past can be applied to our courts today.

Date: Tuesday, May 4, 2010
Time: 4:00 to 5:30 p.m.
Location: Robins Kaplan Miller & Ciresi LLP

Our thanks to Robins Kaplan Miller & Ciresi LLP for
hosting the event!



By Val Jensen

Val Jensen

Diversity In Practice:
How Are We Doing?

| recently received an Advance Copy of a new report from
the American Bar Association’s Presidential Initiative on Di-
versity in the Legal Profession. As | reviewed the report and
the recommendations, | sadly was not surprised by the find-
ings. As the executive summary stated “Several racial and
ethnic groups, sexual and gender minorities, and lawyers
with disabilities continue to be vastly underrepresented in
the legal profession.” As | continued to read the report and
recommendations | was, however, encouraged by what |
see in this legal community. Specifically, | am encouraged
by what Diversity in Practice® is doing. We are already mov-
ing forward on some of the key recommendations for private
law firms and corporate law departments. While Diversity in
Practice’s ® mission is to focus on lawyers of color, we are
aware that access to the legal profession for any underrep-
resented group is critical to making progress.

Diversity in Practice® is a non-profit organization that has
now been part of the legal community since 2005. The or-
ganization is an association of 21 law firms and 13 corpo-
rate law departments. The organization came out of
discussions between several of the large law firm leaders in
the Twin Cities. There was general agreement that we
needed an organization that would keep the focus on diver-
sity for its members, assist in the overall work of attracting
and recruiting lawyers of color to the Twin Cities and then
once new lawyers arrived at these organizations work to
support their retention and advancement. | am the full-time
Executive Director and | report to a Board of Directors that

Val Jensen is Executive

Director of Diversity in
Practice

represents many of our member organizations and consists
of both law firms and corporate law departments. This
unique collaboration between the law firms and their clients
is a core strength of the organization and a key to the
success of many of our initiatives.

While it is impossible to list all things we are doing (please
visit our website www.diversityinpractice.org) | would like to
focus on some of our key initiatives. Much of our initial suc-
cess came around the recruitment aspect of the mission.
We are now poised to deal with the much tougher issues of
retention and advancement. We have a new mentoring cir-
cles program which works to connect newer lawyers with
senior practitioners from both law firms and law depart-
ments and with each other across member organizations
through a scheduled series of lunches focusing on profes-
sional development topics. We have a professional devel-
opment committee that is working to put together
comprehensive programming that supports what is already
going on in our member organizations but may not have
been accessible without the collective power of so many
members. We have available to us some of the top people
in business and leadership development to work with our at-
torneys. While these are only two programs, | think they il-
lustrate the importance of working collaboratively to build a
more diverse community of attorneys which serves both our
members and the Minnesota legal community.

100% Club

spotlight

by Patricia St. Peter

Pat is a Senior Partner at
Zelle Hofmann. She also
serves as the firm’s
Diversity Coordinator.

2009-2010

100% Club

Members

Barna, Guzy & Steffen, Ltd.

Beacon Hill Legal

Blethen, Gage & Krause, P.L.L.P.

Bloch & Whitehouse, PA

Brekke, Clyborne & Ribich, L.L.C.
Briggs & Morgan, P.A.

Brown & Carlson, P.A.

Chesley, Kroon, Chambers, Harvey and Carpenter, P.L.L.P.
Farrish Johnson Law Office, Chtd.
Gislason & Hunter, L.L.P.

Greene Espel, P.L.L.P.

Gustafson Gluek PLLC

Hammargren & Meyer, P.A.

Hanson Marek Bolkcom & Greene, Ltd.
Iverson Reuvers

Jardine, Logan & O’Brien, P.L.L.P.
Jensen, Bell, Converse & Erickson, P.A.
Kennedy & Graven, Chartered

Larson e King, LLP

LeVander, Gillen & Miller, P.A.

Littler Mendelson, P.C.

Maschka, Riedy & Ries

Maslon Edelman Borman & Brand, LLP
Meagher & Geer, P.L.L.P.

Messerli & Kramer, P.A.

Neils Franz & Chirhart

Quinlivan and Hughes, P.A.

Rajkowski Hansmeier Ltd

Valspar Corporation, The

Viksnins, Harris & Padys PLLP
Wagner, Falconer & Judd, Ltd.

Xcel Energy

Zelle Hofmann Voelbel & Mason LLP

Is Your Employer a Member of MWL's 100% Club?
If all female attorneys in your place of employment
are current MWL members, your legal employer

is eligible to be a member of the 100% Club.

Why Become a 100% Club Member?

Let the rest of the legal community know that
your firm/legal employer supports Minnesota
Women Lawyers and its women attorneys.
100% Club member listings are displayed in
MWL's quarterly publication, on the MWL
website, and at major MWL events.

If you would like a list of the MWL members

at your place of employment to compare to
your records, call our office at 612/338.3205.
Please note: 100% Club members must report
their employers’ participation to MWL in

order to be listed.

From left to right: Jennifer Geelan, Lindsey Davis, Kathryn Hoffman, Chris Tymchuck,
Elizabeth Kniffen, Patricia St. Peter

100% Club Spotlight:
Zelle Hofmann Voelbel & Mason LLP

Zelle Hofmann Voelbel & Mason LLP is a national litigation and dispute resolu-
tion law firm with more than 75 attorneys across offices in Boston, Dallas, Min-
neapolis, San Francisco, and Washington, DC. The firm excels at handling
complex litigation and disputes on a national and international basis. The firm
has an international presence through its affiliate offices in Shanghai and Bei-
jing, People’s Republic of China.

Zelle Hofmann attorneys are proud to represent clients in their most challenging
insurance-related disputes (including the 9/11 World Trade Center terrorist at-
tack and losses arising from the aftermath of hurricanes lke, Katrina, Rita, and
Andrew), antitrust claims (the firm’s antitrust litigation practice is unique be-
cause the firm is experienced in representing both plaintiffs and defendants in
major antitrust cases) and other complex litigation in venues across the United
States and around the world. The firm’s experience in successfully resolving
high-profile, high-exposure cases and commitment to efficient and responsive
service supports everything it does.

Zelle Hofmann serves global and increasingly diverse clients, who gain from the
varied perspectives, creativity, innovation and energy created by a diverse and
inclusive workforce. The firm is committed to maintaining an environment in
which its lawyers and staff are valued for their unique backgrounds, personal
characteristics, and thinking and working styles. Zelle Hofmann is committed to
achieving diversity through recruiting, nurturing the trust and open discussions
that promote inclusiveness, and experimenting with ways to enable its attorneys
to achieve work/life balance while fully contributing to serving its clients.

The firm’s Diversity Committee has implemented many important and creative
programs, including the Zealous Women website (www.zealouswomen.com),
adopting a broad and flexible alternative work policy, and initiating a policy to
allow associates to obtain billable credit for significant non-billable contributions
to the firm, including work on diversity initiatives, pro bono matters and busi-
ness development.

Recently, Zelle Hofmann launched its own Affinity Group which seeks to raise
awareness, both internally and within the firm’s communities, as to the value di-
verse viewpoints and perspectives bring to the legal profession.

The Affinity Group also seeks to facilitate the firm’s attorneys’ involvement with
the communities they live in, by identifying pro bono opportunities and providing
a supportive forum in which its lawyers can develop their pro bono efforts and
other community initiatives. Through these activities, the Affinity Group helps to
sustain an environment that is inclusive and supportive, which fosters both per-
sonal and professional success.



MWL
calendar of events

Minnesota Women Lawyers is pleased to announce:

Developing Your Leadership Potential from the

Inside Out

Tuesday, April 20th, 2010

7:30 a.m. to 1:30 p.m.

hosted by: Dorsey & Whitney LLP

50 South Sixth Street, Suite 1500 in Minneapolis

Minnesota Women Lawyers is pleased to present Developing Your
Leadership Potential from the Inside Out. Designed specifically
for women in the law, the seminar will focus on what drives per-
sonal and professional achievement in female leaders. During the
morning session, participants will be introduced to a leadership
model called Centered Leadership from the McKinsey Leadership
Project, which presents leadership as a state of being not a
position that is held.

Over lunch, our keynote panel will discuss our personal impact on
advancing the profession itself for women across all practice areas.
With its 2009 - 2012 Strategic Plan as a guide, Minnesota Women
Lawyers continues to focus on initiatives and projects which ad-
vance the success of women attorneys, across all practice areas.
While the seminar’s morning session will discuss leadership com-
petencies as they relate to each individual, MWL is honored to pres-
ent an accomplished panel of speakers who will focus on the “why”
of leadership. The keynote panel is designed to inspire participants,
not only to achieve personal success, but to impact the profession
itself.

In November 2009, The White House Project released a report
entitled Benchmarking Women’s Leadership. The report
surveyed the current state of women'’s leadership in ten different
professional fields, including law. Although making some progress,
the report highlights possible methods for making real and
permanent change to address the bias and inequalities that are
yet all too commonplace in the legal profession. The White House
Project report will serve as the starting point for our keynote
discussion.

Seminar Details:

Registration and credit card payment is available online at
www.mwlawyers.org (click on “MWL Calendar of Events” in right-
hand column) or by mailing the registration form on page 21,
along with a check payment, to MWL.

4.0 continuing legal education credits will be applied for (1.0
elimination of bias and 3.0 professional development credits).
Seating is limited and will be filled on a first come basis.

The registration fee includes all seminar materials, as well as a
continental breakfast and lunch. Registration is also available for
the luncheon only. Please indicate any dietary restrictions or other
requests at the time of your registration. Cancellations will not be
refunded after April 16th.

MWL extends it's thanks to our seminar host Dorsey & Whitney LLP.

Agenda

7:45 Registration and Networking (continental breakfast
will be available).

8:15 Welcoming Remarks - Megan J. Hertzler, 2009-2010
MWL President
The morning session will be presented by Alanna K.
Moravetz, J. D., Alanna Consulting, LLC and Kathy
Story, M.A., J.D., Story Consulting

8:30 What We Value Most about our Profession
Values are at the core of all leadership. Successful and
satisfied attorneys work from a set of well established
and understood values. Developing our leadership ca-
pacity is about recognizing what is already part of who
we are and using these values in what we do. It’s less
about taking in more new information and trying out
the latest “leadership technique.” In this session, we
will identify when we are at our best in the practice of
law and the solid values that guide us.

9:30 Break

9:45 What is Centered Leadership?
You have the intelligence, the talent, and the desire to
lead and influence how the legal profession can be in
the 215t century. We'll take a look at five years of re-
search from the McKinsey Leadership Project to under-
stand what drives women leaders like you in both
personal and professional achievements.

11:00 Break

11: 30 What Leadership Skills (Development) do you Need
Right Now?
Working individually and in pairs, you will identify next
steps you want to undertake now to develop the leader-
ship skills you need to manage challenges you are facing.

11:45 Bringing it All Together

12:00 Luncheon and Networking
12:30 Keynote Presentation

Moderator:
Bonnie Bennett, Practical Leadership

Panelists:
Margaret Chutich, U of MN Humphrey
Institute for Public Affairs
Melisa Lopez Franzen, Target Corporation
Hon. Natalie Hudson, MN Court of Appeals
Marianne Short, Dorsey & Whitney

1:30 Closing

Visit www.mwlawyers.org for more information, including complete
seminar descriptions, speaker bios and registration details.

The MWL Leadership Project:
A Core Development Program
for Women in the Law

Fall 2010 through Spring 2011

The MWL Professional Development Committee is pleased to
announce an intensive leadership development program for
women attorneys in which, over the course of several months,
participants will identify and develop competencies that will
support them in managing change and contributing to their
organizations and communities. This program is designed
using a model called centered leadership from the McKinsey
Leadership Project that identifies what drives personal and
professional achievement in female leaders.

Core topics will include:

Thriving in Times of Change - Mastering Resilience
and Renewal
Developing Authentic Leadership
Learning Styles and Leadership
Managing Change and Transforming Legal Careers
Emotional Intelligence and the Practice of Law
Professional Satisfaction - The New Science of Happiness
Developing Effective Mentor Relationships
Managing Energy Not Time
“The Level Playing Field”
Advanced Communication - Using Dialogue to Facilitate
Challenging Discussions

An Overview

The MWL Core Development Program will bring together 24
experienced attorneys for an initial two-day retreat (late Sep-
tember, 2010) followed by 3 additional days of workshops
over the course of 6-8 months (November, 2010; January,
2011; March, 2011). Individuals will create their own cus-
tomized professional Leading and Learning Plans which will
guide their development through the Program. 20-25 CLE
credits (including elimination of bias and ethics credits) will
be applied for.

The MWL Core Development Program will build on concepts

introduced in MWL’s April 20th seminar at Dorsey & Whitney.
However, participation in the half day seminar is not manda-
tory for participation in the Core Development Program.

The Program will be facilitated by Alanna K. Moravetz, J.D.,
Alanna Consulting, LLC and Kathy Story, M.A., J.D., Story
Consulting. Visit MWL's website for facilitator biographies.

Complete program and registration details are available at
www.mwlawyers.org. For more information, contact Debra
Pexa at dpexa@mwlawyers.org.

MWL Chapter Update

MWL Central Chapter Meeting

Date: Friday, April 9%, 2010

Time: 12:00 noon

Location: Ciatti’s in St. Cloud

RSVP: To Chapter President Laura Moehrle at
Imoehrle@quinlivan.com

Ongoing: 2" Friday of each month

MWL Northeastern Chapter Meeting

Date: Tuesday, April 271, 2010

Time: 12:00 noon

Location: Porters Restaurant in Duluth

RSVP: To Chapter President Terry Trogdon at
ttrogdon@gerlachlaw.com

Ongoing: Last Tuesday of each month

MWL South Central Chapter Meeting

Date: Thursday, April 8th, 2010

Time: 12:00 noon

Location: WOW Zone in Mankato

RSVP: To Chapter President Beth Serill at
bserrill@bgklaw.com

Ongoing: 2" Tuesday of each month

MWL St. Croix Valley Chapter Meeting

Date: To be announced

Contact: Chapter President Jennifer Nodes at
jnodes@eckberglammers.com

For more information on upcoming chapter events and proj-
ects, visit www.mwlawyers.org/MWLLeadership/default.htm.

MWL strives to be as accessible and relevant to women attor-
neys throughout the state of Minnesota. To explore opportu-

nities to develop a chapter in your area, please contact MWL

Executive Director Debra Pexa (dpexa@mwlawyers.org).
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MWL
calendar of events ..

MWL Attorney to Attorney Mentor Program

Date: Thursday, April 8th, 2010

Time: 12:00 noon to 1:00 p.m.

Location:  Briggs and Morgan, P.A. (80 South 8" Street,

Suite 2200 in Minneapolis)

Fee: $15.00 (includes lunch)

RSVP: by Tuesday, April 6™, 2010

Register:  at www.mwlawyers.org or email
gwinther@mwlawyers.org

Topic: Speed Networking

“Speed Networking” is designed to encourage mentoring
relationships through open discussion and one-on-one con-
tacts with other attorneys. Speed Networking involves each
attendee sharing information about who she is, what she
does, where she works, and 1 thing she needs in the next 30
days (either business or non-business related) in a brief period
of time with other attendees. If someone is able to provide
that one thing - or give them a name of someone who can
help them - they exchange business cards for later follow-up.
The goal of Round-table Networking is for attendees to feel
more confident meeting new people, making business con-
tacts, learning how to ask for what she needs for business or
life, and develop a broader

network of contacts.

Date: Thursday, May 13th, 2010

Time: 12:00 noon to 1:00 p.m.

Location: MWL Office (600 Nicollet Mall,
Suite 390B in Minneapolis)

Fee: $15.00 (includes lunch)

RSVP: by Tuesday, May 11th, 2010

Register:  at www.mwlawyers.org or email
gwinther@mwlawyers.org

Topic: Marketing for the New or Junior Associate

Speaker: David Bateson, Director of Mentor Externship
at University of St. Thomas School of Law

MWL Solo & Small Firm Practitioner Group

Date: Friday, May 7th, 2010

Time: 9:30 a.m. to 11:00 a.m.

Location: Bloch & Whitehouse, P.A.
(8120 Penn Avenue South, Suite 550;
Bloomington, Minnesota 55431; 952/224-9977;
www.blochandwhitehouse.com)

RSVP: To Mary Szondy at maryszondylaw@gmail.com

Join other MWL members who are solo and small firm practi-
tioners to discuss issues of common interest.

MWL Book Club

Date: Thursday, May 14th, 2010

Time: 6:30 p.m. to 8:30 p.m

Location: Cafe Biagio, 2356 University Avenue West,
St. Paul (651/917-7997)

Book: The Virgin of Small Plains by Nancy Pickard

RSVP: to Karen Bohaty (kbohaty@blackwellburke.com)
by Tuesday, May 12th

Fee: FREE; dinner on your own

All MWL members are invited to join the group for dinner and
a lively book discussion. If you would like to be added to the
email list for upcoming Book Club dates, contact Karen Bohaty.

Next Date and Book Selection:
Thursday, July 8, 2010 Blind Assassin by Margaret Atwood

Classified ad

Achieve your business
development or career goals.

Get results through lawyer coaching with
attorney Roy S. Ginsburg. Sessions provide
expertise, support and discipline.
Outplacement services available.

Roy also conducts on-site marketing
CLE’s that earn ethics credit.

www.RoyGinsburg.com

612-812-4500

Roy@RoyGinsburg.com

"Helping Lawyers Create Successful
and Satisfying Careers"

MWL Law Student /Attorney

Speed Networking Event

Co-hosted by the MWL Professional Development Committee
and the MWL Student to Attorney Mentor Program

On Wednesday, April 14th from 4:30 to 6:30 p.m., MWL will host a
unique speed networking event for law students at the MWL office
(600 Nicollet Mall, Suite 390B in Minneapolis; 3™ floor of
City Center, inside the HCBA office area).

The event will be kicked off by Dana Bartocci, Employer Rela-
tions Coordinator for the University of Minnesota Law School,
who will share tips on the art of networking and informational
interviewing. Then, over the course of an hour, students will
rotate around the room, meeting several attorneys who have
successful careers in a wide variety of practice areas and
professions. Sample topics and questions will be provided to
both students and attorneys to get the conversation rolling.

New This Year:

After each time that an attorney and student meet with one an-
other, the attorney will complete a brief written feedback form and
hand it in to event volunteer. Feedback forms will be collected and
provided to each student anonymously at the end of the event. This
concrete feedback will be very useful to the law students as they
continue to hone their networking and information gathering skills.

After speed networking, we invite all participants to join us for a
reception, allowing the opportunity to mix, mingle and further
practice networking skKills.

ind your

higher service
more experienced
greater efficiency

solution.

Attorneys:

Please join us to share your knowledge and experience with the
future of the legal profession. Last year, we had a tremendous

response from law students, so we need a strong attorney turn-
out to meet this year’s anticipated interest.

Law Students:

This is a fabulous opportunity to network one-on-one with distin-
guished professionals in our legal community. Gain practical expe-
rience in asking targeted questions that will allow you to focus on
what you really want to know and what you really need to learn.

Event Details:

4:15 p.m. Registration Begins

4:30 p.m. Welcome and Presentation
5:00 p.m. Speed Networking

6:00 p.m. Reception

This event is FREE. Space is limited and advanced registration
is required. RSVP’s must be received by Monday, April 12t",
2010. Register HERE or email gwinther@mwlawyers.org.
(ATTORNEY NOTE: when you register, please include your practice
area, for inclusion on your event nametag).

Note: If you need to cancel your registration for any reason,
please contact MWL at your earliest convenience.

LARSON®®KING

LitigationRedefined.com




MWL

Calendar Of events continued

Minnesota Women Lawyers presents:

The MWL “She Said”
Seminar Series

The Minnesota Women Lawyers Leadership and Professional
Development Committees are pleased to present a spring
seminar series for women attorneys taught by women practi-
tioners who have demonstrated leadership in their careers.
Focusing on the “core competencies” that all attorneys need
to succeed, the MWL “She Said...“ Series will feature senior
women attorneys sharing their professional experience and
knowledge on a variety of specific topics. MWL members and
their guests, regardless of practice area, are invited to join us
and hear from women professionals who will share their ex-
pertise on the specific skills which are key to advancing a suc-
cessful career in the law.

Seminar One:

On the Leadership Track: Managing Your Career

Held on March 18™, our kickoff seminar in the “She Said ...”
Series featured a discussion on taking the “next step” along
your career path.

Upcoming Seminars:

Seminar Two:

Everyday Mentoring: Teaching & Learning

Date: Thursday, April 15th, 2010

Time: 12:00 noon to 1:00 p.m.

Location:  Faegre & Benson (2200 Wells Fargo Center,
90 South Seventh Street in Minneapolis)

RSVP: by Monday, April 12th, 2010

Register:  at www.mwlawyers.org or email
gwinther@mwlawyers.org.

Moderator: Ann Rainhart, Director of Legal Personnel and
Professional Development at Faegre & Benson

Speakers: Elizabeth Brama,

Shareholder and Treasurer at Briggs and Morgan, PA.

Katie Lichty, Corporate Counsel at Effect Partners
Cathy Haukedahl, Deputy Director of
Mid-Minnesota Legal Assistance

The second seminar in MWL's “She Said...” Series will focus
on the key skills necessary to develop strong mentoring rela-
tionships, both as students and as teachers. Although setting
aside time and creating space for “mentoring” can be chal-
lenging, we will examine how mentoring can be an everyday
and practical experience. Topics will include:

How to develop mutually beneficial relationships with lawyers
in your practice and in the community, without having to di-
rectly approach someone and ask the often off-putting ques-
tion “will you be my mentor?”

How to become a mentor/resource for law students and lawyers
who are junior to you; to the staff and para-professionals you
work with.

If you are solo - either in private or corporate practice - how
to identify, navigate and cultivate relationships with people
who are outside your office. Panelists will also offer their top

The last seminar in MWL's “She Said...” Series will focus on
methods for developing strong professional relationships be-
tween in-house counsel and law firm attorneys. Our panelists,
who are have actually have professional relationship with one
another, will engage in an honest conversation on making the
most of this relationship, from the perspective of both in-
house counsel and law firm attorneys. Topics will include:

Understanding the difference between merely being a
provider of legal research from being a strategic partner
with the client, and how you can demonstrate your ability
to be the later.

The importance of money in the relationship, and how to
manage the interests of both sides.

Getting it right the first time: good communication, effective
planning and understanding the deliverable.

Effective marketing.

Panelists will also share their top five tips for creating and
maintaining lasting effective relationships.

Also, to celebrate our successful series, this last seminar will
begin with a half hour of networking among participants. Not

only will guests have an opportunity to meet one another,
but they will also have an opportunity to utilize some of the
practical skills gained throughout the “She Said...” Series.

The Seminar Details:

Lunch will be provided at each seminar. (please indicate
dietary restrictions or other requests on your registration
form). One (1.0) CLE credit will be applied for each seminar
(professional development).

Fees:

MWL Members: $25 per seminar
Non-Members: $40 per seminar
Students/Low Income: $10 per seminar

Registration is available at www.mwlawyers.org. Early registration
is encouraged, as seating is limited at each seminar. RSVP’s
should be received at least 3 working days prior to each seminar.
Cancellations will not be refunded after the RSVP deadline.

For additional information or to answer any questions,
please contact Debra Pexa at dpexa@mwlawyers.org.
MWL extends it’s thanks to our three seminar hosts:

EVERY DAY, WOMEN IN

Thanks to all those who made the first "She Said..." seminar a
great success. L to r: MWL Professional Development Committee
Co-Chair Jennifer Huelskoetter; moderator and host Jacqueline
Mrachek; and panelists: Martha Holton Dimick, Kathy Mahoney
and Kate Wilson

THE LEGAL PROFESSION
MAKE THEIR OWN CASE
— STRONGER —

Xcel Energy helieves that diversity and inclusiveness is a fundamental
responsibility of our legal profession, and a vital element of a positive, productive
work environment. That’s why we are proud to support outstanding organizations
like Minnesota Women Lawyers in their efforts to'advance'women and promote
inclusiveness in the legal'profession: They have earned-oursupport and gratitude:
We're alsoproud tocongratulate Megan:Hertzler-on heriterm as president of MWL.

5 methods for developing informal mentoring relationships.

Seminar Three:

Building Strong Professional Relationships: General

Counsel and Law Firm Attorneys

Date: Wednesday, May 19th, 2010

Time: 12:00 noon to 12:30 p.m. - networking lunch;
1:00 to 1:30 p.m. - panel.

Location: Fredrikson & Byron (200 South Sixth Street,
Suite 4000 in Minneapolis)

RSVP: by Monday, May 17th, 2010

Register: at www.mwlawyers.org or email
gwinther@mwlawyers.org

Moderator: Megan Hertzler, Assistant General Counsel at
Xcel Energy & MWL President
Speakers:  Maria Christu, General Counsel of Children’s Hospital
Kathlyn Noecker, Partner at Faegre & Benson
Karen Schanfield,
Shareholder at Fredrikson & Byron

@ Xcel Energy® |

RESPONSIBLE BY NATURE™ .

©.2010 XCEL ENERGY INC




MWVL's 2010 Winter
Celebration is a Great
Success!

Minnesota Women Lawyer’s 2010 Winter Celebration was
held on Tuesday, March 16", 2010. It was our premier net-
working event of the year, complete with dinner and a keynote ~ Keynote Speaker Lani Guinier
address. MWL was pleased to welcome Lani Guinier, Civil
Rights Attorney & First Tenured Black Woman Professor at
Harvard, as its 2010 Winter Celebration keynote speaker.

Navigating an ever-changing legal landscape requires innovative thinking, strong

business acumen and partnerships that extend beyond the traditional. As trusted

counsel to leading businesses and organizations, we seek new ways of helping
In true MWL style, this event provided our members and
guests with an opportunity to hear from a fabulous national
speaker, as well as the chance to reconnect with old MWL
friends, and meet a few new ones too. Also, our featured
silent auction raised over $5,000 to support MWL's newly
created law student scholarship fund.

clients solve complex business issues - always keeping an eye on the horizon.

The women of Briggs. Bringing life to law.

MWL extends its sincere thanks to the many sponsors who

made this event possible:

A Special Thanks To Our Event Sponsors:

Benefactor

Briggs and Morgan, P.A.

Dorsey & Whitney, LLP

Faegre & Benson LLP

Larson ¢ King

Lindquist & Vennum P.L.L.P.
Robins, Kaplan, Miller & Ciresi L.L.P.

Patron

Fredrikson & Byron, P.A.

Gray Plant Mooty

Leonard, Street and Deinard

West, part of Thomson Reuters

Xcel Energy

Zelle Hofmann Voelbel & Mason LLP

Supporter

Best & Flanagan LLP

Family Solutions Law Group, LLC
Flynn Gaskins & Bennett LLP
Greene Espel P.L.L.P.

Hamline University School of Law
Larkin Hoffman Daly & Lindgren Ltd.
Maslon Edelman Borman & Brand
Meagher & Geer, PLLP

Moss & Barnett, PA.

Nilan Johnson Lewis

Oppenheimer, Wolff & Donnelly, LLP
Quinlivan & Hughes, P.A.
UnitedHealth Group

Friends from left to right: Mary Madden, Megan Hertzler,

Dana Bartocci Lani Guinier, Carol Klaphake and Carrie Daniel
Patricia Beithon Russell

Suzanne Born
Kristine Boylan
Lisa Brabbit
Elizabeth Cutter
Megan J. Hertzler

Loverce i MWL Hosts President’s
wneenens  RECEPLION to Thank Its
aanaen o 2009 Partners

Jacqueline Mrachek

Susan C. Rhode On Tuesday, January 26%", 2010, MWL President Megan
Hon. Terri Stoneburner Hertzler hosted a reception at the MWL offices in
Mary Vasaly Minneapolis. With nearly 70 people in attendance,
Cynthia Vermeulen the evening event provided MWL's leadership with the

opportunity to personally thank its 2009 legal employer
Partners for their strong support over the previous year.
In addition to enjoying good food and conversation,
Ms. Hertzler handed out plaques of recognition to
representatives of MWL's 2009 Partners.

Minneapolis | St.Paul | briggs.com

BRIGGS

BRIGGS IMBE MORGAN®

PROFESSIONAL ASSOCIATION

© Briggs and Morgan, Professional Association, 2008

Because the most nohle fight of all is the
fight for justice.

Our law firm proudly supports Minnesota Women Lawyers

ROBINS, KAPLAN, MILLER & CIRESI vie

Atlanta | Boston | Los Angeles | Minneapolis | Naples | 800.553.9910 | rkmc.com
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committee
corner

By Sherri Knuth,
Public Policy Advocacy
Committee member

“Day on the Hill”

The Public Policy Advocacy Committee went to the Minnesota State Capitol on Feb.
9, 2010 for MWLs first “Day on the Hill.” Committee members met in the State Of-
fice Building for a one-half hour training and then went out in groups of two or three
to meet with their own senators and representatives. Amy Brenengen of the Min-
nesota Office on the Economic Status of Women helped the committee organize
the event.

In the meetings with legislators, PPA Committee members indentified MWL's public
policy concerns: violence against women and children, pay equity, access to justice,
and girl empowerment. They advocated for an amendment to the Domestic Abuse
Act that would provide the same protection to a victim who receives an ex parte order
for protection as is provided to a victim who receives a permanent order. This amend-
ment is being sought this session by the Minnesota Coalition for Battered Women.

Committee members remarked on how interesting it was to see the action at the
Capitol when the legislature is in session. Rep. Hornstein assured constituent Kelly
Francis, a co-chair of the PPA Committee, that having constituents come to the Capi-
tol is important. “Two constituents is a movement,” he said. “Four is a revolution.”

Committee members Sandra Feist and
Sherri Knuth with Representative Alice
Hausman (D) District 66B

Committee Co-chair Kelly Francis and

committee member Andrea Amidon with

Senator Katie Sieben (D) District 57

We applaud Minnesota Women Lawyers for inspiring women attorneys to seize every opportunity available.

Through your mission, the sky is the limit.

LINDQUIST:VENNUM:

Lindquist and Vennum is a proud platinum sponsor of Minnesota Women Lawyers.

www.lindquist.com/womensinitiative
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Please Join Us . . .
Wednesday, May 12th, 2010

Minnesota Women Lawyer’s
38" Annual Meeting

Date: Wednesday, May 12th, 2010
Location:  Windows on Minnesota

(IDS Tower 50th Floor,

80 South 8th Street in Minneapolis).
Time: 11:45 a.m. - Registration;

12:00 noon - Luncheon & Program

Fee: $40 for MWL Members; $60 for Non-Members;
$25 for MWL Student and Low Income Members;
$500 for a Table of 10
(corporate name will be listed in the program).
RSVP: By Friday, May 7th, 2010

Register:  Registration is available online. Registration is also
available using the form in this issue of With Equal
Right on page 21.

Additional invitations will not be mailed to members.

MWL is pleased to announce its 38" Annual Meeting. This lunch-
eon event will offer an opportunity to take a look at the past year
and at the year ahead; we’ll elect our new board of directors; and
we’ll honor our 2010 Annual Award recipients. We will also up-
date progress on MWL's new strategic plan. Plus, this event is al-
ways a fabulous opportunity to catch up with colleagues and
friends! We hope you'll join us to celebrate our past accomplish-
ments and plan our future successes.

MWL Annual Awards

Minnesota Women Lawyers continues to accept nominations
for its 2010 Annual Awards, to be presented at its 38" Annual
Meeting on Wednesday, May 12", 2010. For complete infor-
mation on each award, visit www.mwlawyers.org. The dead-
line for submissions is Friday, April 16", 2010.

Myra Bradwell Award

Presented to an MWL member who expresses the highest
ideals of the legal profession and who possesses the qualities
exemplified by Myra Bradwell such as courage, persever-
ance, and leadership on issues of concern to women.

Service to MWL Award

The Service to MWL Award was created to recognize the
MWL member, group of members or 100% club member
whose efforts during the past program year have contributed
substantially to advance MWL's mission.

Leadership Award

In 1992, Minnesota Women Lawyers established its Leader-
ship Award to recognize legal employers throughout the state
that strive to enhance the status, influence and effective-
ness of women lawyers in their employ.

Equal Justice Award

All Minnesota Law Students are invited to submit articles or
essays they have written on a topic involving equal justice. A
$1,000 cash prize is awarded to the winner.

Visit www.mwlawyers.org/Archived/AnnualAwards/default.htm
for complete details and submission requirements for each award.

MWL Announces Slate of
Candidates for 2010-2011
Board of Directors

In January 2010, MWL President Megan Hertzler appointed
members to the MWL Nominating Committee. The Nominating Com-
mittee was charged with recommending a slate of candidates to the
Minnesota Women Lawyers membership for the 2010-2011 Board of
Directors. The deadline to submit nominations was February 16th,
2010. The Nominating Committee extends its thanks to the many
members who submitted nominations.

The MWL Nominating Committee recommends the following slate of
candidates for the 2010-2011 Board of Directors:

President-Elect (1 year)
Carrie Daniel Russell
Graco, Inc.

Secretary (1 year)
Teresa Fariss McClain_
Hallberg & McClain, P.A.

Treasurer (1 year)
Dana Bartocci
University of Minnesota Law School

Board Members (2 years)
Stacy Bettison

Rotenberg Associates LLC
Molly Borg Thornton

Briggs and Morgan, P.A.
Katie Lichty

Effect Partners, Inc.
Terry Trogdon

Gerlach Beaumier & Trogdon
Kate Westad

Lommen Abdo.

Kari Hainey, Kristin Haugen, Carol Klaphake, J. Alison Morris and Pam
Rochlin and will serve the second year of their current terms. Liz Cutter
will assume the President position and Megan Hertzler will serve as
Past-President.

The Central Minnesota, Northeastern Minnesota, South Central
Minnesota, and St. Croix Valley Chapters will elect a representative to
serve on the Board. Additionally, the women’s law student organiza-
tions at all four Minnesota law schools will elect members to serve as
non-voting liaisons to the Board.

MWL bylaws provide for nominations by petition. A petition nominating
a qualified individual for any office or director position must be signed
by at least 25 members and submitted to the Nominating Committee
Chair Luz Frias no later than April 16th, 2010. Candidates for the
2010-2011 Board of Directors will be voted on by the membership at
MWL's 38th Annual Meeting on May 12, 2010.

17—
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2010
MWL Partners

MWL is pleased to offer year-long partnerships to the legal community.

By signing on as a 2010 MWL Partner, legal employers demonstrate
their commitment to MWL and to diversity and equity within the legal
profession, streamline their support with one annual contribution,
and enjoy the benefits all year long.

Many Thanks to MWL's 2010 Partners

PLATINUM

Briggs and Morgan, P.A.

Dorsey & Whitney, LLP

Faegre & Benson LLP

Larson ¢ King

Lindquist & Vennum P.L.L.P.
Robins, Kaplan, Miller & Ciresi LLP

GOLD

Fredrikson & Byron, P.A.

Gray Plant Mooty

Leonard, Street and Deinard
Thomson Reuters

Xcel Energy

Zelle Hofmann Voelbel & Mason LLP

SILVER

Best & Flanagan LLP

Flynn Gaskins & Bennett LLP
Greene Espel P.L.L.P.

Larkin Hoffman Daly & Lindgren Ltd.
Maslon Edelman Borman & Brand
Meagher & Geer, PLLP

Moss & Barnett, P.A.

Nilan Johnson Lewis

Oppenheimer, Wolff & Donnelly, LLP

BRONZE

Benchmark Reporting Agency
Bowman and Brooke LLP

Campbell Nelson Whipps, LLC
Lommen Abdo

Minnesota State Bar Association
Paradigm Reporting & Captioning Inc.
Special Counsel, Inc.

Winthrop & Weinstine, P.A.

As MWL looks forward to the coming year, continued strong support
from the legal community will be the key to MWL's ongoing growth
and success.

MWL extends a special thanks to the 2009 Partners who demon-
strated their leadership and commitment to MWL's mission by
signing on early as a 2010 Partner. (please refer to the ad on the
inside back cover).

MW L Members on the Move...

Megan J. Hertzler has been promoted to Assistant
General Counsel and Director of Data Privacy for
Xcel Energy. Ms. Hertzler will provide legal coun-
sel and strategic advice to Xcel Energy on matters
related to the management of data privacy and
information security for the eight states in which it
operates. Ms. Hertzler is a 1997 graduate of
William Mitchell College of Law, and the current
president of Minnesota Women Lawyers.

Angela Lageson has been named senior vice pres-
ident, general counsel and secretary for Pentair.
Previously, Lageson was a partner in the law firm
of Henson & Efron, P.A. She graduated cum laude
from the University of Minnesota Law School and
summa cum laude from Concordia College in
Moorhead, Minn., where she earned bachelor of
arts degrees in English and German.

Chris Tymchuck of Zelle Hofmann Voelbel &
Mason LLP was recently appointed to the Federal
Bar Association (FBA) Minnesota Chapter’s Diver-
sity Committee.

Coming Soon!
An Exciting and Interactive
MWL Website

In accordance with the revised 2009-2012
Strategic Plan, the MWL Technology Committee and
Communications Committee has been working with
staff over the past year to research, develop and
adopt new technologies that will better serve our
members. How does this translate into better
communication with our members? The new MWL
website, in addition to being more visually appealing,
will have interactive features making it easier to
communicate with one another, access our publica-
tions and member directory online, view photos
from events, and more! Look for future announce-
ments regarding this big change in the MWL
Happenings online newsletter.

DIAMOND
Dana Bartocci
Suzanne Born
Megan J. Hertzler
Carol Klaphake
Sara H. Jones
Susan C. Rhode
Cynthia Vermeulen

SAPPHIRE
Patricia A. Beithon
Kristine Boylan
Lawrence R. King
Judith Bevis Langevin
Kathleen M. Lamb
Alan Maclin
Jacqueline Mrachek
Mary Vasaly

EMERALD
Jeanette Bazis

Hon. Louise Dovre Bjorkman
Lisa Montpetit Brabbit
Martha C. Brand

Hon. Susan Burke
Uyen Campbell

Hon. Regina M. Chu
Michael Connelly
Julia Ketcham Corbett
Martha Holton Dimick
Stacy Doepner-Hove
DeAnne L. Dulas

Dyan J. Ebert
Christine Eid

Cindy Eidnes

Virginia Ekola

Nicole Engisch
Michelle Zehnder Fischer
Melisa Lopez Franzen
Susan Gaertner
Susan R. Gainen
Karen Gallivan
Samantha Gemberling
Susan M. Holden
Jean F. Holloway
Anne M. Honsa

Hon. Natalie Hudson
Dean Eric S. Janus
Sally A. Johnson

Mary Louise Klas

MWL Thanks Its 20092010
Premier Members!

Thanks to each of these members who have committed their strong
support to Minnesota Women Lawyers.

Kathleen I. Kuehl

Hon. Harriet Lansing
Katie Lichty

Karen I. Linder

Teresa Fariss McClain
Lynn Moran Meyer
Michelle A. Miller
Wendy Murphy

Bridget McCauley Nason
Hon. Susan Richard Nel-
son

Jennifer Nodes

Dayle Nolan

Hon. Beryl A. Nord
Judith Oakes

Elizabeth A. Olson
Susan D. Olson

Ann O’Reilly
Constance J. Paiement
Therese Pautz
Kathleen Flynn Peterson
Katie Pfeifer

Tammy Pust

M. Jacqueline Regis
Julie Ritz-Schlaifer
Carrie Daniel Russell
Hon. Miriam P. Rykken
Hon. Heidi S. Schellhas
Irene Scott

Mary E. Senkus
Marianne D. Short
Nicole Siemens

Kate DeVries Smith
Evon Spangler

Hon. Terri Stoneburner
Mary Stumo

Tara D. Sutton

Karen L. Tarrant

Kari Jensen Thomas
Christine Tuft

Gina M. Uhrbom
Michelle Vaillancourt
Kimberly Vappie
Elizabeth Wefel

Kate Westad

Abby Wilkinson

Nancy A. Wiltgen

Hon. Mimi Wright
Renu Yonkoski

Annual MWL Membership

Renewals starting
July 1st 2010

Just a reminder to our membership, beginning on July
1st, 2010 at the end of the fiscal year ALL current MWL
members will receive annual renewal notices. This
shift to an annual process (rather than monthly) was
a direct response to member and legal employer
requests. Thanks to all MWL members who have
renewed their membership for the 2009-2010 fiscal
year! Your strong support is vital to our many projects
and initiatives, all dedicated to advancing the success of
women attorneys. If you have any questions regarding the
upcoming annual renewal, please contact Membership
Coordinator Gina Winther gwinther@mwlawyers.org).

We find facts so vou ecan find solutions.

- NEU tral workplace
N VEST igations

TT01 France Avenupse South, Suite 200, Edna, MM, 55435
B52/641-6360 www.neuvest.com
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MWL Announces 2010-2011" LEONARD

STREET

Premier Membership —aND :
Opportunities for Individual Members | ... Celebrating all that

Three “Gem” Levels are Available for FY09-10
Diamond ~ SLapphire ~ Emerald i
During fiscal year 2010-2011, MWL PREMIER MEMBERSHIP and PTU]LESSlO”(lHy,

opportunities will be available to individual members at three levels
(Diamond - $1,000; Sapphire - $500; Emerald - $250). An MWL Premier
Membership allows members to demonstrate their commitment to
MWL's mission, streamline annual support, and enjoy the benefits all
year long. MWL is pleased to offer a wonderful package of event and
marketing benefits in conjunction with its Premier Memberships. We
invite all MWL members to consider renewing their support at a Premier
Membership level for the year ahead. Complete information about 2010-
2011 Premier Membership opportunities will be available in early May.

MWL Registration Form

Uncommon Wisdom
Common Sense®

you do, personally

Name: Employer:

Phone: Email:

as leaders in law,

[ Special dietary or other requests (please specify):

business and [ife.

[ ] Developing Your Leadership Potential from

Please check the the Inside Out
event(s) you are Tuesday, April 20", 2010 (see complete details on page 8)

registering for, and Fee:
complete any additional [ $150 - MWL Members
information requested
for that event. [ $225 - for Non-Members
[J $80 - for MWL Law Student or Low Income
members

If you'd like further information about MWL's Premier Memberships, visit
www.mwlawyers.org or feel free to contact MWL Executive Director
Debra Pexa at 612/338-3205 or dpexa@muwlawyers.org. MINNESOTA WOMEN LAWYERS.

WE ARE PROUD SUPPORTERS OF

Why Support Minnesota Women Lawyers With an
Premier Membership?

A Professional Association

Strong Su pport for MWL’S Mission - LAW OFFICES IN MINNEAPOLIS » MANKATO ¢ ST. CLOUD ¢ WASHINGTON, D.C.
For nearly 38 years, MWL has been a mission-driven association. Your WWW.LEONARD.COM + A MEMBER OF THE TERRALEX NETWORK

Premier Membership allows MWL to do even more to advance the
success of women in the legal profession and strive for a just society.

L] MWLs 38th Annual Meeting
Wednesday May 12th, 2010 (see complete details on page 17)

One Stop Shopping for the MWL “Regular” . . .

If you are already a “regular” at MWL's events and programs, this is a
great way to make your participation effortless. (Diamond Members
have an automatic pass to MWL events . . . all you have to do is email
us an RSVP; Sapphire and Emerald Members get a designated number
of tickets to MWL events.**)

Help Make MWL More Accessible To All . . . e |

With increased support from a portion of our membership, MWL is
able to make our association more accessible to the entire legal

Fee:
[J $45 for MWL Members
[0 $70 for Non-Members
[0 $25 for MWL Law Student or Low Income Members
[J $500 for a Table of 10 (corporate name will be
listed in the program)

‘_;‘:iﬂ. .-_.-r Ve

community. Our intention is to make MWL as diverse as the legal [_" l"a}' F |an t Mﬂﬂ t}"
i Notes: Checks should be made payable to
profession itself.
: Minnesota Women Lawyers and sent to:
Premier Marketing Opportunities for Our Premier Members . . . I5 prou d to su ppﬂl’t 600 Ni
Enjoy unique marketing and networking opportunities only available to gﬂvgg,sgoBN’CO//et Mall
MWL's Premier Members. Plus, we’ll cap off a fabulous year of support M | nnesota wl:? men LHW ers ul '
with the MWL President’s Summer Tea in June 2011. :"Ir Minneapolis, MN 55402.
Together We Are Strong . .. a Registration and credit card payment for
You'll be secure in the knowledge that your strong support, along with — JENRE each of these events is also available online

at www.mwlawyers.org. Click on “Calendar of

that of other Premier Members, is key to MWL's ongoing growth and
Events” in right column.

sSuccess.

*MWL's 10-11 Premier Memberships run in conjunction with our fiscal WWW.GPMLAW.COM b RAT
year, from July 1, 2010 to June 30, 2011. Members can sign on at any PLANT

: ) S - BEHIMND YOLUR BUSIMESS.
point and take advantage of benefits remaining in the fiscal year. AHEAD OF YOUR FUTURE MOOTY

MINMEAPOLIS = ST, CLOLD » WASHINGTON, BEMC

**Automatic pass / tickets do not apply to events for which MWL is not
the sole sponsor such as the Joint Dinner, nor for The MWL Leadership
Project: A Core Development Program for Women Attorneys.
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